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Ensure that all legal requirements for Safety and Health at Work are fully met within the organization and that all staff
are trained to perform their work at all times with priority given to their safety.

Even if employees are working at home, the responsibility for carrying out risk assessment of any workplace remains
with the employer. The employees who work from home are provided the same protection under Safety and Health at
Work legislation as the employees who are office based. It is therefore vital to ensure the home environment is
suitable for such mode.

The employee also must take personal responsibility for the Safety and Health at Work aspect, and needs an
environment at home which offers the following:

e Suitable ‘office’ space, ideally a separated room, but at least a dedicated space away from television

e Freedom from interruptions and distractions

e Security and confidentiality

e Ability to meet Safety and Health at Work requirements

e Ventilation supplied whenever required (i.e. windows)
The employee is expected to complete a self-assessment checklist. Checklists are used as a means of development
support, not simply as a ‘tick-the-box’ formal checklist.

MPOBAHMA (kKivouvog/emiKIvOUVOTNTA/OUVETTEI)
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The COVID-19 pandemic has forced us to introduce a new form of work into our daily lives, the teleworking. With
many of us experiencing unprecedented situations, which inevitably involve physical, musculoskeletal and
psychosocial risks (such as increased stress from feelings of isolation, reduced organisational support, and problems
with effective management supervision/control).

AYZH (Trp6Anyn Kivduvou)

During Covid 19, Exness has undertaken several actions to support employees as follows:
® Preparation and implementation “‘WORK FROM HOME POLICY’. This policy describes the guidelines and

procedures related to administration support and Safety and Health at Work processes which all employees
are expected to follow

e Within a few days, provided home equipment (chairs, desk, monitor stands, fire extinguishers, etc) (based on
the self-assessment checklist)

e Implemented Work from Home policy, including guidelines on how to be more productive from home
Formed an emergency committee related to Covid, ensuring communication to employees, actions to be taken
according to every measure announced by the authorities
Implemented Covid action plan

e Renovated and upgraded the workplaces (7 premises) layouts according to the required measures (i.e. social
distancing, etc.)

e Provided psychiatric support to employees, where needed
Provided lunch home delivery to all employees and family members
Provided accommodation in isolation rooms for those who could not work from home due to various
distractions (i.e. children)

® Provided twice a month various educational and fun material to all children of employees (to keep them busy
and educated during lockdown)
Supported and provided employees with additional internet connectivity devices (i.e. routers)

e Implemented a permanent flexible hybrid work mode providing all employees with the flexibility to choose
where to work from (office and/or home), combining both modes as needed whenever needed

e Provided online DSE (Display Screen Equipment) Training

e Covered the costs for Covid tests from the beginning of the virus outbreak, additionally arranged a laboratory
to come to the office and perform covid tests, according to the decrees released by the government at specific
times

e Work premises disinfection upon positive test result and not limited to it; provided relevant health accessories
beyond the requirements of the government.

ATIOAOTIKOTHTA TQN ANMOTEAEZMATQN

Good staff knowledge/ awareness on all Safety and Health at Work issues mentioned above and awareness on the
risks at their workplace, resulting with the elimination or reduction to the minimum, of employees’ identified risks and
possible stress factors, for their well-being.

NMAPAIONTAZ/EZ ENMITYXIAZ

e Management and employee’s commitment towards Safety and Health at Work system implementation

e Continuous follow up, control of operational and Safety and Health at Work procedures, management and staff
meetings towards continuous improvement and full implementation of the Safety and Health at Work System

e Management commitment and support

e Focus on employee well being

e Longterm investment.
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KOZTOZ/OPEAOZ The cost related to our project was approximately

(oupTTEPIAAUBAVOHUEVOU TOU KOIVWVIKOU KOl €399,400. Please see attached Annex Il for the
OIKOVOUIKOU KOOTOUG Kal OPEAOUG, KOBWG Kal TOU breakdown.

KOOTOUG KOl OPEAOUG YIA TO AVOPWTTIVO SUVAUIKO)

The fact that Exness has been quick to communicate
clearly and openly with its workers about the
processes and the potential risks of the pandemic, as
well as supporting the employees with every aspect
of teleworking, has been beneficial, producing a
highly motivated workforce, an increased level of
trust, and a positive effect on the organisational
culture in the long-term.

The current pandemic landscape has shown Exness
that teleworking is a preferred option, amongst a
range of measures to promote work flexibility and
maximize the use of technology, for example, to
reconcile work and home life balance or for better
employee time management. This good practice
continues until today, and will continue.

o MNAPAKAAEIZOE NA ENIZYNAYETE OQTOINPA®IEZ kai/l AANAEZ EIKONEZ Tou
MAPAAEIFMATOZ KAAHZ MPAKTIKHE, (1r.x. pwToypagia evdg avaoxeSIOoUEVOU EPYATIAKOU

TEPIBAAAOVTOG, EIKOVOYPAPNUEVO UAIKO OTTO TIG £QAPUOLOUEVES UEBOBOUG ) aTTO TO UAIKO TNG KATAPTIONG).

NAPAKAAEIZOE NA MNMPOZAIOPIZETE MOIOZ NPENEI | [X] n emixeipnon
NA lNAPEI TO BPABEIO [ ] o Trapoxéag Twv TTANPoQopIV

[ ] ka1 o1 300 a1rd Koivou
[ ] GAAoO

ETre§nynoeIg OXETIKA ME TIG ETTIKEPAAIDES

OEMA — Mia ) duo Baoikég AEEEIC yIa TNV TTEPIYPOPT) TOU TTAPADEIYMATOG, TT.X. XEIPWVOKTIK dlakivnon
QopTiwy, uttepyoAaBia, avadiopydvwaon TNG epyaciag, acPaifig XpHon EPYAALiwY, K.ATT.

TITAOZ THZ AYZHZ: Mia ypauun TT.X. TTPOYPANMA KATAPTIONG HABNTEUOPEVWY, ACQAAECTEPN
XPAON XNUIKWY OUCIWV ATTO KABAPIOTEG K.ATT.

EMONYMIA THZ ENMIXEIPHZHZ / TOY OPrANIZMOY TMOY MAPEXEI TIZ MAHPOO®OPIEZ: Z¢
OPIOUEVEG TTEPITITWOEIG, O OPYAVIOUOGS TTOU UTTORAAAEI TV UTTOWA@Ia TTEPITITWON €ival GAAOG atTd Tnv
ETMIXEiPNON OTTOU £QAPPOCTNKE N KAAN TTPAKTIKA. € TETOIEG TTEPITITWOEIG, TTAPAKAAEIOBE va TTapEXETE
AeTTTOMEPN OTOIXEIO KAl yia TOug U0 QOpPEiG, KABWG Kal Ta OToIXEia Twy apuddiwy ETTIKOIVWVIAG Kal
oToug dUo opeic. Edv, yia TTapddelyha, TTapadelyda KAARG TTPAKTIKAG atToTeAEl, pia diadikaoia 1} éva
EPYOAEIO eKTiHNONG KIVOUVOU TTOU PTTOPED va XpnolyotroinBei amd dAAeg eTmixeIpoelg, To YéyeBog TnG
ETMIXEiPNONG TTOU AVvETTTUEE TO UTTORANBEV TTaPAdEIYUa TTPETTEI va XPNOIKOTTOINGE yia TNV KataTagn Tou
uttoyn@iou (kaTnyopia €mixeipnong Tou oTmaoXoAei Aiyotepoug 1R mepioocoTepoug amod 100
€pyagopevoug).

TOMEAZ: Edv cival duvatdv, o TOPEQG TTPETTEI VA QVAPEPETAlI PUE TN XPNOIMOTTOINCN TNG OTATIOTIKAG

TAgIVOUNONG TNG OIKOVOMIKAG dpacTtnpidtntag oTnv EupwTraiky 'Evwon, leviki Ovoparoloyia Twv
OIKOVOUIKWY dpacTnpioThTwV oTIG Eupwtraikég Koivotnteg (NACE) Avab.2, 2008.

KAGHKON: [Meprypagry Tou KABAKOVTOG KOl TOU XWPOU Egpyaciag/tng dpaocTtnpioTnTag/tng
KATAOTAONG TTOU TTPOKAAEI TOV KivOuvOo/TNG ETTIKIVOUVOTNTAG/TWY CUVETTEIWV. *

MPOBAHMA: TMepiypdywte TTWG, TOTE KAl WE TTOIO POP@H TTPOKUTITOUV Ol Kivduvol/ol €TTIKIVOUVEG
KATAOTAOEIG, KOBWG Kal TIG CUVETTEIEG KAl TA ATTOTEAEOUOTA (evOeEXOUEVES BAAPBEG OTNV uyeia, aoBEéveleg,
atuxAuaTa, ETMTTITWOEIG OTNV TTAPAYWYH KAl 0TNV €pyacia K.ATT.). H TTepiypa@r] TTpETTel va gival cagig
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€101 waoTe 6001 £Xouv TTPOCRacn aTIG TTANPoYopieg HEGw Tou AladIKTUOU va PTTOPOUV va Katavoouv Ta
METPa TTOU €xOUv AnN@BEi Kal Toug AGYOuUG yia TOUG OTToIoUG EAR@BNCav. *

AYZH: Za@ig TTepIypa®n TwWV PETPWV TTOU €XOuV An@BEei, T1.X. dladikaaia TTIAOYAG, CUMHMETOXN
TOU €pyaTIKOU duVAMIKOU, epappoyr, KATT. H epapuolduevn AUon TTPETTEN Va €ival KaTavonTh

OUTWG WOTE 0 AVAYVWOTNG VA £XEI MIA 0APH €IKOVA TNG. *

KOXTOZ / OPEAOZ: Avagopd Tou OUVOAOU TwV dATTAVWV TTOU TTPOEKUWAV KaTd Tn SIdpKEID TNG
EQAPUOYNG TNG VEAG AUONG Kal TNG PEiwong Tou KOGOTOUG TTOU TTPOEKUYE WG APEoN 1 EUPEON OUVETTEIN
TNG KaIvoToliag (epooov diatiBevtal oXeTIKG aToIXEIQ).

AMOTEAEZMA/ANOAOTIKOTHTA: Avagopd Twv METPACIHWY ATTOTEAECUATWY KOBWG €TTiong Kal
OTTOIWVONTIOTE «UN METPACINWV» WEEAEIWY, TI.X. MEiwonN TNG ouxvoTNTOG EPQAVIONG CUUTITWHATWY
adloBeoiag, BeATiwon Tou £pyaciakoU KAIMATOG, BEATIWUPEVOG aTTO £PYOVOUIKN Kal/f} OIKOVOUIK AtToywn
TPOTTOG epyaaiag K.AT. Edw ptmopei va TepIAn@Oei To0 KOIVWVIKO Kal OIKOVOUIKO KOOTOG Kal OQEAQG,
KaBwg Kal To KOGTOG/OPEAOG YIa TO AvBpWTTIVO SUVAUIKG, OTTWG ETTIONG KAl Ol OETIKEG OUVETTEIEG.

MAPATONTAZ/EZ ENMITYXIAZ: Ztoixeio 1O oT1roia  €ival ammapaitnta  yia Tnv  €miTeun TOU
TTPOCOOKWHEVOU ATTOTEAECUATOG, TT.X. N CUHMMETOXA TWV €pyalouévwy oTnv avatTugn Tou oxediou N
oTnV €KTiNNoN KIvéUvou, cuuTTEPIAAUBAVOUEVWY OTOIXEIWV OTTWG N €UKOAN TTpdoacn oTa TUAUATA TTOU
atmmauToUV OUVTHPENON, OTIG APXEG OXEDIAOUOU €COTTAICUOU, CUUTTEPIAGUBAVOUEVWY TWV UTTEPYOAdPWY
KATA TOV TTPOYPAPMATIONO TNG OUVTHPNONG 1 TOV £QOBIOCHO TOUG UE ETTAPKEIG TTANPOPOPIEG OXETIKA UE
TO XWPO £PYyaCiag oTov OTToi0 Ba EpyacTOUV TTPOKEIMEVOU VA UTTOPECOUV VA EKTEAETOUV TO £PYO TOUG HE
ac@aAeia.

* Qc oUUTTANPWUATIKEC TTANPOPOPIEC TIPETTEI VA TTAPEXOVTAI QWTOYPOPIEC KAl AOITTO £1IKOVOYpPa@NUEVO
UAIKO Kal, EQOoovV gival duvaTov, YPAPIKEC TTAPAOTACEIC, TTIVOKEC Kal dlIaypAUUaTA.
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NAPAPTHMA I
EXNESS GLOBAL LTD

From the very first day of the outbreak of the pandemic in Cyprus, Exness donated equipment of more
than €1 million of value, to support the health care system of our island.

The vast majority of free PCR samples taken from all over Cyprus, for tracing and general admission to
the hospital purposes, went through the equipment Exness donated to the Institution.

In simple words, the equipment increased drastically the speed and the number of samples CING can
analyse simultaneously. Around 500.000 free tests have been performed for tracing purposes, thus,
mitigating effectively the spread of the virus in the community. Not to mention the professional
equivalent bought for ambulances, hospitals, clinics.

During Covid 19 Exness has undertaken several actions to support employees as follows:

Provide home equipment in a few days to more than 200 employees (chairs, desk, monitor
stands, fire extinguishers, etc.) €9,500 Delivery costs

Implemented WFH policy, included guidelines of how to be more productive from home

Formed an emergency committee related to Covid, ensuring communication to employees,
actions to be taken according to every measure announced by the authorities

Implemented Covid action plan

Renovated and upgraded the workplaces (7 premises) layouts according to the measures (i.e.,
social distancing) approximately €200,000

Provide psychiatric/mental health support to employees who needed
Provided lunch home delivery to all employees and family members approximately €55,000

Provided accommodation in isolation rooms for those who could not work from home due to
various distractions (i.e., children) approximately €3,000

Provided twice a month various educational and fun material to all children of employees (to
keep them busy and educated during lockdown) approximately €15,000

Supported and provided employees with additional internet connectivity devices (i.e., routers)
approximately €3,000

Implemented a permanent flexible hybrid work mode providing all employees with the flexibility
to choose where to work from (office and home), combining both modes as needed whenever
needed approximately costs for the software to support such mode approximately €9,000

Provided online training (DSE training) €6,000

Covered the costs for Covid tests from the early beginning of the virus, additionally we arranged
a laboratory to come at the office and perform covid tests according to the rules released by the
government at those specific times €88,900.

Work premises disinfection upon positive test and not limited to it, provided relevant health
accessories beyond the requirements of the government approximately €10,000.



